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THE RIGHT TO DIGNITY OF LABOUR FOR ALL

National Conference

Protecting the Right to Dignity of
Labour and Decent Work for All

25 June 2023
Karachi
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Charter of demands

We, the participants of the Human Rights Commission of Pakistan’s national conference on the right to

dignity of labour and decent work for all, believe that:

All forms of labour must be honoured as dignified work, free of social stigma.

Social welfare and protection must be seen as a universal citizenship-based entitlement rather than
a means-tested or work-based privilege.

Rather than a minimum wage, all workers should be entitled to a living wage, based on a decent and
dignified life.

Labour relations and the right to collective bargaining should be free of barriers around religion,
caste, gender and ethnicity.

We present the following demands necessary to meet the minimum needs of workers across Pakistan:

10.

11.

12.

13.

Discontinue the federal government’s practice of unilaterally announcing wages. Instead, empower
wage boards and shift their mandate from assessing a minimum wage to a living wage.

Increase access to welfare schemes for healthcare, sanitation, education and skills training for all
vulnerable labour groups and their families, particularly fisherfolk, miners, sanitation workers,
landless peasants and small farmers, domestic and home-based workers, and gig workers.

Revive the tradition of tripartite conferences at the provincial level and engage with social grassroots
movements.

Revise skills and technical education programs and mainstream informal apprenticeship networks
with public support and expert guidance.

Extend social protection and other labour welfare services to account for workers’ vulnerability to
natural disasters and conflict.

Provide for health risk allowances, social security and EOBI benefits regardless of workers’
contractual status. Ensure that these benefits, including the Workers” Welfare Fund, are independent
of government control.

Set the minimum pension at PKR 25,000.

Consider the work and value of local fisherfolk communities when working on town planning and
coastal development programmes.

Include farm workers’ voices in public policy debates on rural development, poverty reduction and
labour rights protection initiatives.

Give proportional representation to agricultural, industrial and services sector workers in the local,
provincial and federal governments.

Bring agricultural workers within the ambit of existing laws on international labour rights standards
of conditions of work and employment.

Establish legislative and institutional arrangements to protect vulnerable workers, mitigate
discrimination against women, eliminate child and bonded labour, and prevent and provide
protection against occupational accidents and diseases.

Protect women agricultural workers’ rights, such as their right to inherit and own property and their
right to equitable ownership of income and assets.



14.

15.

16.

17.
18.

19.

20.

21.

22.

23.
24,

25.
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Establish effective mechanisms for workers to lodge complaints regarding safety violations and their
rights as workers without fear of retaliation and conduct impartial and effective investigations into
complaints by workers.

Increase the frequency of workplace and site inspections, invest in training inspectors, and pursue
cases of violation in the courts.

Enforce regulations concerning provision of protective personal equipment and safety training for
workers in hazardous occupations, including mining and sanitation work.

Impose penalties on mine owners and contractors who employ child labour in mines.

Promote formal employment opportunities across factories through training, education and legal
aid to informal workers.

Make labour laws and codes available widely in Urdu and regional languages and through training
workshops and seminars to improve awareness of labour rights among both employers and
employees.

Document labour surveys and census data to support policymaking.

Criminalise attempts by employers to prevent workers from exercising their right to form trade
unions.

Enforce environmental regulations to prevent encroachment onto freshwater lakes and the
dumping of industrial and municipal effluents into water bodies.

Enforce the ban on illegal nets and trawling to protect fisherfolk’s right to livelihood.

Ratify ILO Convention 176 on the safety and health of miners and ILO Convention C-190 on
eliminating harassment at the workplace.

Protect workers’ right to freedom of movement and ensure that this right is not affected by
securitisation and the presence of check-posts, especially in Makran.

Extend the implementation of the 5 percent quota reserved for persons with disabilities at private
institutions as well.
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